
 
 

 
 

 
 
 
 
January 20, 2021 
 
 
 
David Mildenberg 
Business North Carolina 
1230 W. Morehead St., Suite 308 
Charlotte, NC  28202 
 
Dear David:  
 
In acknowledgement of your request for compensation information pertaining to key executives of Atrium Health and its 
covered hospitals, I am providing you with the enclosed documentation in accordance with the North Carolina Public 
Hospital Personnel Act.  
 
This includes:  

• A summary of the process the Atrium Health Board of Commissioners, through its Diversity, Inclusion and 
Compensation Committee, utilizes in determining compensation for included system executives  

• Relevant information detailing the total compensation for each of these executives  

 
If upon completing your review of these materials, you have any additional questions please contact me at the Atrium 
Health Enterprise Communications office.  
 
Sincerely,  

 
Chris Berger 
Vice President, Enterprise Communications  
Atrium Health  

 

  



 
 

 
 

Atrium Health Demonstrates National Leadership Throughout Pandemic 

 
In this lifetime, few people have experienced a year quite like 2020 before. This past year was marked by a global 
pandemic, a social justice revolution, an economic downturn and even a pivotal presidential election.  
 
Amid such constant change, the passion and commitment of 70,000 teammates has kept Atrium Health firmly rooted in 
our mission to improve health, elevate hope and advance healing – for all. And because of our strong leadership, Atrium 
Health has stood strong and showed extraordinary agility in navigating the unknown and unprecedented. From within our 
care facilities to the makeshift offices in our homes, every single member of our Atrium Health family has played a unique 
role in supporting the health, safety and well-being of our loved ones, friends and neighbors. 
 
Working together, day in and day out, our teammates have brought our ‘for all’ mission front and center in new and 
remarkable ways. As we celebrated our 80th anniversary and fought a global pandemic, we also led the way in caring for 
our communities by: 

• Using virtual platforms to expand our Atrium Health Hospital at Home program to over 50,000 patients and 
broadened our care delivery – paving the way for the future of healthcare.  

• Deepening our commitment to health equity by identifying and eliminating testing disparities in underserved 
communities with the help of our roving mobile units.  

• Creating new partnerships – alongside both private and community organizations – by providing COVID-Safe 
assistance to 13,000 employees. 

• Distributing over 2.1 million face masks to our community through our public-private Million Mask Initiative, 
including over 250,000 in underserved communities. 

• Opening new doors and buildings through our partnerships with Atrium Health Navicent. 

• Entering into the largest strategic combination our history with Wake Forest Baptist Health and Wake Forest 
School of Medicine. 

 
Without question, this year has brought a seismic shift across our landscape that has allowed us new opportunities to re-
think, re-shape and re-form the ways in which we care for those in our communities. And because of the remarkable work 
we have accomplished together, our story has made its way across the country. As Atrium Health aspires to be a 
nationally leading academic healthcare system that will guide the healthcare field as it goes through the most 
transformative period in our lifetime, the executive team has guided and directed the system with skilled and steady 
leadership.  

  

The Atrium Health Board of Commissioners, through its Diversity, Inclusion and Compensation Committee, follows a 
rigorous process, consistent with IRS guidelines, that is in line with industry-standard best practices for well-governed tax-
exempt organizations. The Committee engaged independent third-party expert advisors to review the total compensation 
program and provide comparative data on organizations of similar size, scope and complexity. Compensation for Atrium 
Health’s top ten executives equates to less than one percent of total compensation for all teammates. 
  
As Atrium Health fulfills its mission to improve health, elevate hope and advance healing – for all, we are more committed 
than ever to providing compassionate and personalized care to our patients and the communities we are privileged to 
serve.  
 
 
 



 

FY 2020 Executive Compensation Information 
Atrium Health 
 

 
 
 
 
  



 
 

 
 

FY 2020 Executive Compensation Information 
Atrium Health 
Hospital Chief Management and Administrative Officials 
 

 
 


