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U
nlimited vacation and sick leave. 

investing in employees’ personal 

projects. on-site gyms and 
health clinics. 

 When the Society for Human Resource Manage-

ment began surveying HR professionals about perks 

at work, it asked them about 60 employee benefits. 

Now in its 20th year, the annual survey tracks nearly 

350 offerings — genetic testing coverage to vacation 
stipends. The biggest change: Employers are putting 

more money into benefits and “spot” bonuses 

rather than salaries as a way to  

attract younger workers who  

put a premium on flexibil-

ity without driving up 

fixed costs. 

 Telecommuting, for 

example, has seen a 

threefold increase over the 

last 20 years, from 20% in 1996 to 60% in 2016. That’s 

in line with a survey of N.C. companies, 64% of which 

reported the same benefit in the annual Best Employers 
in North Carolina survey, a ranking released by Best 
Companies Group and the state’s SHRM chapter earlier 

this year. 

 Waning in popularity are workplace wellness pro-

grams. Best Employers reports that 76% of participating 
N.C. companies have some type of wellness program, 

but the national survey found a drop in on-site health 

screenings from 53% in 1996 to 31% this year. Companies 

are putting more money into fringe benefits such as legal 
assistance and professional memberships. Not as flashy as 
Netflix’s yearlong leave for new parents or gourmet caf-
eterias at Google perhaps, but rooftop happy hours, Tesla 

leases and free surfing lessons can be found from Raleigh 
to Wilmington.

 

Kimley-Horn
and Associates
RALEIGH
The national design consulting firm  
with headquarters in downtown Raleigh 
is No. 3 on Fortune magazine’s list of 100 
“best workplaces for millennials.” Youthful 
perks include lunch coupons for young 
professionals to treat senior staff; monthly events 
such as kickball tournaments, ice cream 
socials and cooking contests; and a 
women’s leadership organization.

     Practichem
RALEIGH

President Nick DeMarco promised in 
May to lease a Tesla Model 3S 
for every employee. The biotech     

    startup makes scientific instruments.

Counter  
Culture 
Coffee
DURHAM
The wholesale 
coffee supplier offers 
to match employee 
investments up to $500 
annually in personal, 
environmental or social 
projects. In 2014, the 
company matched more 
than $10,500 worth of 
employee projects. 

SAS Institute
CARY
Perks? Where to begin? Free on-
site primary-care clinic with a 
full lab and pharmacy; fitness 
center; subsidized cafeteria; 
unlimited sick leave; work 
weeks capped at 37.5 hours, 

and we could keep going 
about the business 

software 
giant. 

RTI International
RESEARCH TRIANGLE PARK
If you can’t score unlimited vacay, 
more than five weeks of paid time off 
isn’t bad. Nonprofit research giant RTI 
International starts new hires at four 
weeks of PTO plus 10 holidays. 

Epes Logistics 
Services
GREENSBORO
Health care is free for workers 
and their dependents at the 
transportation company’s 
on-site wellness center.

   Senn Dunn 
Insurance
GREENSBORO
A paid day off for  
Christmas  
shopping?  
Sounds  
good.

nCino
WILMINGTON
The maker of technology that  
powers cloud banking offers 
“spot” bonuses, stand-up 
desks and an on-site rec 
room. But it’s the weekly surf 
and paddleboard lessons 
that capture its laid-back vibe. Sister 
company Live Oak Bank has a dog 
park and a monthly stipend 
for off-site workers of up to 
$550 for a personal trainer.

WIMCO
WASHINGTON
Tuition reimbursement for employees is 
nice, but the construction company extends 
the benefit to dependents, too. The 
firm also offers paid sabbaticals.

Alston & Bird
CHARLOTTE
Tuition reimbursement at all staff levels; 
two paid days off to perform volunteer work; 
subsidized backup day care; concierge 
services; and spot bonuses are among
the law firm’s perks.

Red Ventures
CHARLOTTE / INDIAN LAND, S.C.
The internet marketing company has the requisite cool 
tech company perks: in-house fitness center 

and video games at work. Then there’s 
the frequent happy hours at the 
rooftop beer garden, annual 
company trip to the Caribbean 

or Mexico and untracked 
vacation time. 

LendingTree
CHARLOTTE
LendingTree, whose 
website lets consumers 
shop for a variety of 
loans, offers employees 
unlimited vacation.

For a comprehensive list of perks offered by small and large N.C. companies,  

find our Best Employers in North Carolina list at BusinessNC.com.


